	Value: RESPONSIBILITY
	Context: All Settings

	Expectation: I ensure my roles are carried out.

	Introduction: 
Brainstorm some roles that students have, (fruit scraps, kitchen monitor, sports shed monitor- locking etc). 

Why do we give students roles or jobs? Brainstorm (so one person doesn’t have to do it all, so we can have special treats-warming up lunches, students become responsible).


	Teacher Model / Peer Demonstration:

Explain the ‘What would happen if?” game. It’s when you start with one scenario and you keep going down the chain adding what would happen if.
Eg. What would happen if we forgot to put out the bins on Tuesday? The wont get emptied. What would happen if they didn’t get emptied? The garbage would stay there for an extra week. What would happen if they stayed there for an extra week. They would smell ….. and so on.

In partners or as a whole class, go through some roles or job scenarios. There are some cards below or you can make your own.



	

	Discuss: 
Each person may not believe their individual job has so much importance, but it does. Every role or job is there for a reason and if it is not carried out correctly or at all, it can have a roll on effect on other things. What does reliable mean? (consistently good in quality or performance; able to be trusted). If students carry out their allocated roles they become reliable. 

	Review: Use terms reliable and responsible throughout the week when referring to classroom jobs or leaders roles.

	Practice throughout the week: 

	Resources: Paper with roles or jobs on it.

	Evaluation:


	What would happen if?

Our fruit scrap person kept forgetting to empty the fruit scraps.



	What would happen if?

Our sports shed monitor kept forgetting to lock the sports shed.



	What would happen if?

The kitchen monitors kept arriving late to warm up lunches?


	What would happen if?



	What would happen if?




